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STRONG

TRANSLOCAL
TIES, WEAKER
LOCAL
INTEGRATION

REMOTE WORK CAN MAINTAIN
DISTANT NETWORKS WHILE LIMITING
LOCAL CONNECTIONS

The case study found that:

e Translocal professional networks often remained strong

e Remote workers could continue relationships beyond
their host country

e At the same time, entering local professional networks
was more difficult

e [ntegration into the local labour market could therefore
be slower or more limited
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